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ARTICLE I
RECOGNITION
Section 1. (a) The Superintendent hereby recognizes the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, Wayne County Local 859, Newark
Central School District Unit as the exclusive bargaining representative, pursuant to the Public
Employees Fair Employment Act, for all of the following personnel employed by the
District: Clerical employees (except those in the district office), Cafeteria employees,
Cleaners, Custodians, Maintenance employees, Building Maintenance Mechanics, Bus
Drivers, Bus Mechanics and Head Bus Mechanic, specifically excluding supervisors and
substitutes. Such recognition shall extend for the maximum period permitted by law.
(b) The CSEA shall have the exclusive right with respect to other employee
organizations to represent employees in this bargaining unit in any and all proceedings under
the Public Employees' Fair Employment Act; under the tenns and conditions of this
Agreement: to designate its own representatives and to appear before any appropriate official
of the Employer to effect such representations; to detennine those matters which the
membership wishes to negotiate and to pursue all such objectives free from any interference,
restraint, coercion or discrimination.
Section 2. Payroll deduction of-dues: The District shall deduct from the wages or salary of
employees, and remit to the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210, to the extent possible consistent with payroll processing
procedures of B.O.C.E.S., regular membership dues or other authorized regular deductions
for those employees who have signed or delivered to the Superintendent authorizati~n fonns
authorizing and directing such deduction(s). A copy of the agreed from of payroll deduction
authorization is on file with the District Clerk. Commencing with the 1st full pay period in
September (start of the school year) the employer will deduct CSEA dues for 21 or 26
consecutive pay periods, depending upon the employee's work year. No dues will be
deducted after the 21st/26th pay period and dues deduction shall commence again on the start
of the next school year for an additional 21/26 pay periods.
Section 3. The Association will certify to the Superintendent, in writing, the current rate of
membership dues described in Section 2 above and the Association will give the
Superintendent thirty (30) days' written notice prior to the effective date of any change in the
rate of dues deduction and will.further cause to be delivered to the Superintendent thirty (30)
days prior to the effective date of any such change in the rate of dues deduction, payroll
deduction authorization forms executed by all employees for whom dues are to be deducted
at the changed rate.
Section 4. Nothing contained herein shall be construed to deny or restrict any party rights he
or she may have under the codes, rules and regulations of the State of New York. The
rights granted the parties hereunder shall be deemed to be in addition to those provided
elsewhere. .
Section 5. On the effective date of this Agreement, the Superintendent or his designee shall
supply to the President of the Unit a list of all employees in the bargaining unit showing the
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employee's full name, home address, job title and first date of employme'nt. For those
employees' who are also Union members, the employee's social security number shall also
be shown.
ARTICLE II
NEGOTIATION PROCEDURE
Section 1. A request for a meeting from the Association shall be addressed to the President
of the Board of Education with a copy to the Superintendent of Schools. A request for a
meeting from the Superintendent shall be addressed to the President of the Newark Central
School Unit of the Wayne Co. Local of Civil Service Employees Association, Inc., with a
copy to the Chairman of the Association's Negotiating Committee. A mUblally convenient
meeting date shall be set within two weeks following the next meeting of the Board of
Education after the date of request.
Section 2. During negotiations, the Negotiating Committee for the Superintendent and the
Association shall present relevant data, exchange points of view, and make proposals and
counterproposals. .
(a) It is agreed that the terms and conditions of employment provided in any
agreement shall remain in effect until altered by mutual agreement in writing between the
parties. The parties agree that all negotiable items have been discussed during the
negotiations leading to this Agreement, and agree that negotiations will not be re-opened on
an item whether contained herein or not during the'life of the Agreement.
(b) Neither party to any negotiations shall have any control over the selection of
the representatives of the other party and each party may select its representatives from
within or outside of the School District. While no fmal agreement shall be executed without
ratification by the Association and the Superintendent, the parties mutually pledge that their
.representatives will be clothed with all requisite power and authority to make proposals,
consider proposals, and reach compromises in the course of negotiations.
Section 3. Miscellaneous Provisions.
(a) Any individual arrangement, agreement or contract between the
Superintendent or Administration and an individual member of the Association, heretofore
executed, shall be subject to and consistent with the tenns and conditions of this Agreement,
except that the Superintendent shall not be required to take any action which would constitute
a breach of contract on his pan. Any individual arrangement, agreement, or contract
hereafter executed shall be expressly made subject to and consistent with the terms of this or
subsequent agreements to be executed by the panies.
(b) Copies of this Agreement shall be printed at the expense of the District and
given to all employee members of the CSEA now employed or hereafter employed by the
District as soon as possible after its execution, or employment if that occurs later.
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ARTICLE III
MANAGEMENT RIGHTS
Section 1. The District reserves and retains unto itself the sole and exclusive rights to
operate, administer, control and manage the District schools, and shall have the right, subject
to the limitations imposed by the express written provisions of this Agreement, to direct and
schedule all employees employed by the District who are covered by this Agreement, to hire,
promote, transfer, assign, and to select and determine the number of employees; to suspend,
discipline or discharge any employee for just cause; to relieve employees from duty and/or
reduce the staff as the result of consolidation of schools or department, loss of enrollment,
elimination of offerings, course or subject matter, or for any other reason; to maintain
efficiency of the District schools and determine the methods, means and personnel by which
the schools operations are to be conducted; to require that duties other than those normally
assigned be performed; and to carry out, in addition, the ordinary and customary functions of
management; all without hindrance or interference by the Association.
Section 2. The District hereby retains and reserves all rights, powers, duties, authoritY and
responsibility, conferred upon and invested in it by the laws and Constitution of the State of
New York. The District rights hereby reserved are expressly reserved and shall not be
subject to the grievance procedure, unless in the exercise of said rights the school violates
any specific term or provision of this Agreement, the violation of which is subject to the
grievance procedure.
Section 3. It is expressly understood by and between the panies that failure to exercise any
of the rights hereby stated and reserved or any other reserved right, or the panial exercise of
such rights or powers, shall not be deemed to constitute a waiver of any of the rights
specifically or otherwise reserved to the District pursuant to this Article or by law.
Section 4. A Bus Driver will be given the same bus run as in the preceding school year,
except for just cause.
ARTICLE IV
WAGES AND SALARIES
Section 1. Defmitions
(a) Employee - for purposes of this Agreement, the tenn "employee" shall mean
all members of the unit represented by CSEA, described in Anicle I.
(b) Rate of pay - shall mean the hourly rate or salary paid to employees within
the unit.
Section 2. Wages and Longevity Increments.
(a) Wages.
Effective July 1, 1996, current employees who were not newly hired or promoted
since January 1, 1996 will receive an increase of 4.5% on their 1995-96 base
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wage rates (those who were ne~ly hired or promoted receive no additional
'increase for 1996-97).
Effective July 1, 1997, current employees who were not newly hired or promoted
during 1996-97, will receive an increase of 3.0% on their 1996-97 base wage
rates (those who were newly hired or promoted receive no additional increase for
1997-98).
Effective July 1, 1998, current employees who were not newly hired or promoted
during 1997-98 will receive an increase of 3% on their 1997-98 base wage rates.
(b) Longevity Increments:' Effective July 1, 1995 (but not retroactively for
prior increments Qr for prior years), longevity increments will be paid to full-time
unit members (and to part-time unit members pro rata) on their anniversary dates
according to the following schedule:
1. After completing 5 years of service: _
hourly employees - $.10 per hour
salaried employees - $200.00 per year;
2. After completing 10 years of service:
hourly employees -an additional $.15 per hour
salaried employees -an additional $250.00 per year;
3. After completing 15 years of service:
hourly employees - an additional $.15 per hour
salaried employees - an additional $250.00 per year;
4. After completing 20 years of service:
.
hourly employees -an additional $.15 per hour
salaried employees -an additional $250.00 per year;
Section 3. Extra Trips.
(a) Bus Drivers trip pay for trips other than routine Bus Driver operations (such
as trips not regularly scheduled), shall be increased in the same percentage as wages as
follows:
For 1996-97, at the fonner rate of $9.63 per hour increased by 4.5%;
For 1997-98, at the 1996-97 rate increased by 3.0%;
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For 1998-99, at the 1997-98 rate increased by 3.0%.
Trips taken outside the District shall be paid for at least two (2) hours.
(b) An allowance of $3.85 per meal shall be paid to drivers on extra trips
provided the driver is on duty with the bus according to the following schedule:
Lunch - prior to 11:30 a.m. until after 1:30 p.m~
.
Dinner - prior to 4:30 p.m.' until after 6:30 p.m.
(c) Drivers for assignment of extra runs:
1. Drivers wishing to be eligible for extra run assignments shall place their
names on a list of eligible drivers.
2. This list', by seniority, shall be posted in the bus garage.
3. All extra runs originating after the driver's normal return time or at any time
on days when school is not in session shall be assigned on a rotational basis from
this list. Eligible drivers will be requested, upon reasonable notice, to accept
extra duty runs in the order indicated on the list.
4. Refusal of such request by the driver will be counted as a turn taken,
provided, however that the Transportation Supervisor may pass over up to two (2)
names on the list because of the unique characteristics of the panicular run. In
such case the driver(s) skipped will retain their position on the list. To the extent
possible, efforts will be made to advise drivers of extra runs three (3) days in
advance of the date of the run.
5. The Transportation Supervisors or Mechanics shall provide coverage while
buses are on regular daily rui1s at all times except in extreme emergencies in the
garage.
Section 4. Bus Drivers
Pay for Routes: For purposes of this agreement, "out-of-District" routes will be
defined as regularly scheduled round trips for the purpose of transponing students to or from
destinations outside of the Newark Central School District, and "in-District" routes will be
defined as regularly scheduled round trips for the purpose of transporting students to or from
destinations within the District's boundaries. All routes will be paid on an hourly basis.
Out-of-District routes previously were converted from a trip rate to an hourly rate, and that
conversion is not altered by the conversion procedure set forth below for in-District routes.
Effective September 1, 1996, all in-District regular routes will be converted to
hourly rates by the following procedure. The conversion of annual rates to hourly rates shall
be based on a 192 day year, and shall be based on the assumption that routes are equal to
one hour per day. Each current driver's daily regular routes will be totaled (assuming each
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takes one hour), and 1/2 hour will be added for time for post & pre-driving checks of
equipment, etc. This total will be multiplied by 192 to obta~ total annual hours. This
annual total will be divided into the driver's total annual regular route pay, excluding any
additional pay for longevity, to determine the effective hourly rate. The hourly rate thus
calculated will be separate and distinct from"any extra trip rates provided by this agreement.
(Extra trips are covered by Article IV, Section 3.)
Existing Routes: Drivers of existing routes will "beprotected at their present pay
levels in making this conversion to their hourly rates by the process specified above. At no
time will a driver's total pay per route be reduced on his or her existing route by this
conversion. In case of any reassignment to other existing routes, the rate per hour calculated
for each driver will apply to any existing route. Drivers of existing routes who transfer to
new or changed routes will be subject to the procedures for rating new routes (below).
Drivers whose routes are eliminated will also be subject to the procedures for new routes if
they transfer to another route.
New Routes & Chan~es in Existin~ Routes: Drivers will be paid hourly rates for
their routes. When posting an opening for a new route, the District will estimate the route
time. The driver and the Transportation Supervisor will jointly rate the new route after
driver selection." The pay for that route will be set accprding to the resulting standard time
rating. The rate of pay will be the starting driver rates set forth below. If there is a
material change in an existing route, such as a result of the assignment of fewer or more
students, the driver .and Transportation Supervisor will jointly re-rate the duration of the
route. A material change will be a decrease or increase of .25 hours. On days on which all
assigned passengers are absent from school, the driver is to report to the Transportation
office for reassignment during scheduled route times. Every effort would be made by the
Transportation Office to reassign times that would not exceed the driver's regularly
scheduled route times. In the event that reassignment results in additional work time, the
driver will be compensated at his or her hourly rate.
Substitutes: When a driver calls in sick or is otherwise unavailable, where
practical the run will be split among other drivers rather than assigned to substitutes. In
addition, all employees who have the required CDL and other qualifications may substitute
on regular runs when mutually convenient for the District and the employee. Employees
acting as substitute drivers will receive pay at a driver's rate for such work hours (or
overtime if the hours are in excess of 8 per day or 40 in any workweek).
Starting: Rates: The starting rates for all regular bus nms are as follows: 1996-97,.
$9.27; 1997-98, $9.55; 1998-99, $9.84.
Section 5. Miscellaneous Provisions.
(a) An asbestos-qualified custodian who is required to perform asbestos removal
only as pennitted under AHERA guidelines shall receive double-time his regular hourly rate
for all such hours worked. "
.
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(b) Cafeteria employees used to perform extra work, such as banquets, shall
receive time and one-half their regular hourly rate for such bours of work. Cafeteria
employees shall receive a paid thirty (30) minute lunch and a paid lunch. (and beverage).
(c) A food service employee working out-of-title as food service in-charge or
Cook shall receive a premium of $.25 per hour for such hours of work after one hour.
(d) On up to one day each year when instruction is cancelled due to snow or an
emergency closing except when hazardous driving conditions exist such as when the County
roads in the District are closed by the appropriate authority or the District's property is not
plowed (with the understanding that custodians must report and plow District property before
the nonnal school hours), the District shall have discretion to declare that such a
noninstructional day is to be a conference day. On such a declared conference day, those
employees required to report shall be paid for hours worked. Those employees not required
to report for work shall not be paid (except for work performed on days scheduled as make-
up days for days missed). The District will prepare and circulate to employees by November
15 and thereafter as it changes, a list of the employees who would be required to report on
conference day dec1ar~d as provided above. Notice of the declaration of a conference day
wiIl be given with the school closing announcement on the official radio station and the
existing" phone tree" will be notified. On other days, all employees otherwise scheduled to
work shall be paid for snow days when school is closed, but the District shall have the
discretion to require custodial employees to clean the buildings where school is closed after
pupils have anived at school, to perform appropriate building checks where pupils have not
arrived at school, and to attend to snowplowing or the handling of other similar emergency
conditions. .
(e) A custodian required to check a building on Saturday and Sunday shall be
paid time and one-half his regular hourly rate for up to one hour; and double time such rate
up to one hour on a contract holiday.
Section 6.
(a) The normal work day shall not exceed eight hours and the nonna! work week
shall not exceed forty hours. The secretariaUclerical work day shall normally be seven and
one-half (7 1/2) working hours. In its discretion, the District may alter these hours, such as
during the summer period.
(b) Overtime: Hours worked in excess of eight hours per day and forty hours
per 'week above stated shall be paid at the rate of one and one-half times the hourly rate for
hourly paid employees, and one and one-half times the hourly' rate for salaried employees.
(c) For determining eligibility for overtime pay, holidays not worked shall be
credited as days worked.
Section 7. Shift Changes.
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Employees will be notified five (5) days in advance of routine or foreseeable
changes in shift or work week for a particular employee.
Section 8. Job Posting Procedures.
When a job vacancy or vacancies occur within the District (including regular bus
runs), the employer will be responsible for mailing such job announcements to the building
representative at least ten (10) calendar days prior to the day they are to be filled.
Announcements of such vacancies shall contain the title of the position(s) to be fIlled,
description of the work, hours of work and the number of work locatio of the vacancy(s).
When such vacancies are announced as provided herein, employees who wish to be
considered for appointment to such vacancies shall be allowed to file appropriate notice
thereof with the appointing authority in writing, provided however, that such notice must be
filed within ten (10) days following the announcement of such vacancy(s).
Any employee who fails to apply for a posted job as provided will be considered
as having waived his rights, if any, in regards to fIlling of such job at that time.
After the appropriate notices have been filed the seniority of applicants, in
addition to other qualifications, will be considered in making the appointment.
Any employee that leaves the employ of the District must give the District at least
two weeks' written notice to facilitate the smooth transaction of responsibilities.
Section 9. Seniority:
(a) Seniority is defmed as length of continuous service, other than substitute
service, with the employer. The parties have reviewed and agreed to (as indicated by their
initials on the document), a table stating the incumbents' starting dates and seniority, which
is hereby incorporated by reference herein. Subject to the Civil Service Law, an employee's
classification seniority shall detennine the order to be followed in the event of a layoff.
Employees with the least classification seniority shall be the flI'St to be laid off until the total
number of employees required to decrease forces shall be established. Having exhausted
seniority on his current title, the laid off employee may exercise his District-wide seniority to
displace an employee with lesser seniority on other job titles that he had previously held.
Recall shall be in the inverse order of layoff.
(b) As used in this Article, the term "continuous service" includes only those
periods when an employee is on the employer's active payroll and those periods when an
employee is (1) on leave of absence; (2) on layoff; or (3) absent from or unable to perfonn
the duties of a position by reasons 'of disability due to occupational injury or disease.
(c) An employee loses his seniority only when one or more of the following
occurs: he resigns (unless he is reinstated within the period permitted by any provision of
the Civil Service Law applicable to him; he is discharged; he retires; he refuses a recall.
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(d) If two or more employees are hired or appointed on the same date, their
relative seniority shall be in the order of their hiring or appQinting, as the case may be,
according to the official minutes of the Board of Education.
(e) This section applies only to layoff and recall and shall not be construed to
affect tennination of employment for any other reason.
ARTICLE V
EMPLOYEE BENEFITS
Section 1. Retirement.
(a) The District will provide the career retirement plan under Section 75g (and
effective as soon following ratification of this Agreement as feasible, Section 75i), with the
sick day conversion feature (Section 41-j) and death benefit provision (Section 60-b) , in
effect for the duration of this agreement.
(b) Upon retirement, the District will contribute toward the cost of health
coverage for current employees hired prior to July 1, 1988, who retire at the normal
retirement age while in the District's service under the New York State employees'
retirement plan with at least ten years of continuous service with the District, at the
contribution level in effect at the time the employee retires, with the understanding that the
District is required to contribute only toward the cost of the "wrap up" coverage (over and
above that provided by Medicare) for such retirees after age 65. Employees hired on or after
July 1, 1988 must have at least 20 years of full-time, or 25 years of part-time, continuous
service in order to be eligible under this paragraph.
Section 2. Sick Days: Paid sick days shall be allowed to employeesas follows:
(a) All employees, other than cafeteria employees, will be credited with one paid
sick leave day per month worked, on the first day of each month worked, and may
accumulate unused sick days to a total of 214 days. .
(b) Cafeteria employees shall receive ten (10) paid sick leave days per year,
which shall be credited to them at the rate of one (1) per month worked and these days may
be accumulated to an unused sick day total of 90 and 100 days, respectively, in school years
1989-90 and 1990-91.
(c) Sick leave may be used either for personal illness, or for illness in the
immediate family up to three (3) days, except that under unusual and compelling
circumstances the Superintendent or his designee may, at his discretion, grant up to three
additional unused sick days for use in the case of illness in the immediate family. The tenn
"immediate family" shall mean the employee's spouse, children, parents, brothers and
sisters, brothers-in-law, sisters-in-law or grandparents, and any relative who is a full-time
resident of the household.
(d) The foregoing accumulative totals are not to be applied retroactively.
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Section 3. Bereavement Days.
In the event of death in the immediate family, an employee may be granted to
three (3) days of paid bereavement leave with prior supervisor approval. Up to two (2)
additional paid bereavement days may be taken, with the approval of the employee's
supervisor, out of the employee's sick leave credit.
For purposes of this Agreement, the term "immediate family. shall mean the
employee's or spouse's parents, brothers and sisters, brothers-in-law, sisters-in-law, spouse,
children or grandparents and any relative who is a full-time resident of the household.
Section 4. Personal Business Days.
(a) Each employee shall have available three (3) full paid personal business days
per year, non-cumulative. Under unusual and compelling circumstances the superintendent
or his designee may, at his discretion, grant up to three additional personal business days.
All employees except cafeteria workers may use these days in one-half increments. Unused
personal business days will be added to the employee sick leave total at the end of each
school year.
(b) In order for a personal business day to be approved, it must be demonstrated
that there is a need to transact business that cannot be conducted after school hours or that
there exists other sufficiently compelling reason. All personal business days must have prior
written approval by the Superintendent or his designee. In order for a personal business day
to be approved, the employee must complete and sign the approved request form (which will
require reasons to be provided for two of the three days during each school year) and submit
it to his/her supervisor at least two (2) full school days in advance of the day requested,
except in cases of extreme urgency. .
(c) No more than two (2) employees in each of three groups (custodial,
maintenance and clerical) will be allowed to take personal business days simultaneously.
When school is in session, only one (1) head custodian. will be allowed to be out on any
given day on personal business without prior approval of the Superintendent or his designee.
Only two bus drivers can take a personal business day on.any given day. Two people in
food service can take personal business days at the same time, provided they are in different
buildings. In all cases of conflict, seniority will prevail.
(d) Personal leave days will not be permitted on the day immediately preceding
or the day following school or employee vacation(s) or holidays.
Section 5. Paid Holidays for Cafeteria, Clerical, Custodian and Bus Driver Staff:
(a) Employees regularly scheduled for at least 20 hours of work each week shall
be eligible for the following paid holidays which fall in weeks in which the employee is
scheduled to work:
*New Years Day and. the half day commencing at noon on December 31;
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*Christmas Day and the half day commencing at noon on December 24; .
Washington's Birthday or Lincoln's Binhday, depending on the school calendar;
Thanksgiving Day and the day after;
Independence Day;
Labor Day;
Veteran's Day;
Columbus Day;
Memorial Day;
Good Friday;
Martin Luther King Day
* If the holiday falls on Saturday, the half day will be Thursday at noon and the
full day on Friday. If the holiday falls on Sunday, the half day will be
Friday at noon and the full day on Monday.
(b) If a holiday falls on a Saturday or Sunday, the employee will be granted
Friday or Monday off unless there are professional staff members on duty within school
facilities.
(c) An employee who is required to work on a holiday shall receive double-time
his regular hourly rate for all such hours worked.
.
Section 6. Jury Duty.
Employees called to serve and actually serving Grand or Petit jury duty shall
display to the employer the amount of their jury stipend and be paid the balance of their
regular hourly or salary rate for the time served on jury duty. In no event shall an employee
be eligible for pay where he or she receives a sum in excess of his regular daily pay.
Section 7. Hospitalization Insurance Program.
(a) The District shall provide employees regularly scheduled for at least 20 hours
of work each week with health care coverage equivalent to that provided under the Wayne-
Finger Lakes Health Plan, including $6 deductible prescription drug coverage.
(b) If an employee and that employee's spouse are eligible for District coverage
and do not have any eligible dependents, the employee and the spouse will each be provided
with individual coverage. If both the employee and the employee's spouse are employed by
the District, one of the two may elect in writing family plan coverage if they have an eligible
dependent, and otherwise they shall each be provided with single coverage.
(c)
. If an employee's spouse receives family health insurance coverage from the
spouse's employer, the employee shall not be eligible for family coverage, but may still elect
in writing to continue single coverage. Should the employee's spouse become ineligible for
health coverage, the employee may subscribe to the District's plan as provided above. In
this event, the employee's family will become eligible for benefits by the first day of the
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month following written request to the District Office and completion of all necessary
application fonns. .
(d) Each unit member covered by the health insurance provided through the
District will pay a contribution each year towards the premiums in an amount equivalent to
3 % of the premium, but not more than a cap of $90.00. for single, $253.00 for two person,
and $270.00 for family coverage (calculated as 10% of the premium less $125). Eligible
unit members shall enroll in the least costly of : a two-person. plan~ two single plans, or a
family plan. It is understood that Section 1(b) above will make this contribution rate
applicable to retirees who retire after its effective date.
If a sufficient number of emolled employees so elect annually to result in a net
cost reduction to the District (after accounting for all costs to the District including the buy-
out payments), those employees otherwise eligible for health insurance coverage by the
District who withdraw and waive such coverage will receive a payment of $630.00 annually.
Payment is conditional upon proof of coverage through another source, and the annual
amount shall be paid in two equal installments at the end of six months and twelve months
without District coverage. However, employees with relatives or dependents who are also
employed by the District may not receive such payment while covered by the District by
virtue of their relative's or dependent's employment by the District, and only one of the
employees is eligible for this payment in lieu of the District's health care coverage of them
both.
(e) A copy of the current Wayne-Finger Lakes Health Plan which governs the
benefits provided under this section will be provided to each employee and will be available
for review upon reasonable notice at the District Office.
(t) The District will make Blue Choice, Blue Choice Select, Partnership Plus 5,
Partnership Plus 15 (HMO plans offered by the Wayne-Finger Lakes Health Plan and Blue
Choice) available to unit employees and will pay the same dollar amount of contribution
towards the premiums of such plans in which unit employees enroll as it would pay for such
employees to enroll in the plan provided according to Section 7(a), above.
Section 8. Unpaid Leave.
(a) A one-month unpaid leave may, at the Superintendent's discretion, be granted
by the District, after statement of the specific reason for the leave is made by the applicant.
(b) Application to the Board may be made by an employee for an unpaid leave of
absence of up .to two (2) years in duration for reason of sickness, child-rearing, family illness
or other personal reasons deemed satisfactory by the Board.
(c) The Family and Medical Leave Act and its regulations are adopted with all
the employee and employer rights, options, and obligations stated therein, and leave there
provided is not in addition to paid or unpaid leave under this Agreement.
Section 9 . Vacation Schedule.
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(a) Paid vacations shall be available on the following conditions to twelve (12)
months employees of the District:
ten (10) days after one (1) year'~ service;
fifteen (15) days after five (5) year's service;
seventeen (17) days after fifteen (15) year's service; and
twenty (20) days after twenty (20) year's service.
(b) Vacation time may be accumulated, after one month's notice to the
Superintendent of Schools or his designee, for the following year for a total of up to ten (10)
vacation days to be camed forward. In no event shall accumulation be permitted by the
Superintendent or his designee when in his judgment, the efficient operation of the District
would be unduly jeopardized by a particular application or applications.
(c) All employee vacation schedules are subject to prior approval by the
Superintendent of Schools or his designee.
(d) Employees will be notified of their total accumulated vacation and sick days,
computed as of June 30, of pIjor year, enclosed in their fIrst pay check.
Section 10. In-service Training.
Cafeteria employees, with prior approval from the Superintendent or his designee,
may attend in-service training sessions for cafeteria credit. If the approved sessions are held
outside the district, the District will furnish a school vehicle or mileage for one car for each
group of five (5) attending the conference. If the session requires the employee to be out of
the district over the entire lunch period (11:30 a.m. through 1:30 p.m.) or dinner period
(4:30 p.m. through 6:30 p.m.), the District will provide a meal allowance of $3.25 (except
where the meal is included in the conference cost). .
ARTICLE VI
DISCIPLINARY PROCEDURES
Section 1. Non-probationary employees covered by this Agreement shall be subject to
discipline, including discharge, only for just cause. A written notice of any disciplinary
warning shall be made, with copies provided to the affected employee and the Union. Non-
. probationary employees covered by this Agreement who are disciplined or discharged, and
the Union, will be provided with written notice of the disciplinary action and the basis for
such action at the time or times when the action is taken.
Section 2. Any disciplinary action taken with respect to a non-probationary employee
shall be subject to the grievance procedure provided in Article VII. A grievance, signed and
in writing, over a suspension or discharge may be filed beginning at Step 3 of the grievance
. .
procedure within fifteen (15) working days after such disciplinary action.
Section 3. Any employee absent from work without authorization for five or more
consecutive workdays shall be deemed to have resigned from his/her position if he/she has
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not provided a satisfactory explanation to the Superintendent or his designee for such absence
on or before the fifth workday following commencement of such unauthorized absence, and
the District will send by certified mail a notice of termination effective two days after its
mailing. However, an employee will not be tenninated for such absence without
authorization if the employee shows compelling reason for the failure to notify the District of
the absence and obtain authorization (such as hospitalization in circumstances in which the
employee was unable to provide such notice and obtain authorization. The District will notify
the local CSEA President of the unauthorized absence and the pending dismissal action
against the employee. In all cases where it is recommended that the employee's job be
declared abandoned, the Board of Education will review the evidence before making its
decision. The decision of the Board will be fmal.
Section 4. Nothing in this Article shall prevent the District from treating absence from work
without authorization as just cause for reasonable disciplinary action.
ARTICLE vn
GRIEVANCEPROCEDURE
Section 1. Declaration of Policy.
(a) It is hereby declared to be the purpose .of these procedures to provide a
means for the orderly settlement of differences, promptly and fairly, and at the lowest
possible administrative level, as they arise and to assure equitable and proper treatment of
employees. At every stage of these procedures, the grievant shall be entitled to
representation. The provisions of these procedures shall be construed for the
accomplishment of this purpose.
Section 2. Defmitions.
(a) A "grievance" is any claim of violation of the tenns of this Agreement.
(b) An "employee" is any employee covered by this Agreement.
(c) An" aggrieved party" or "grievant" is any employee, or a group of
employees who file a grievance or on whose behalf it is prosecuted by the Association.
Section 3. Procedures.
Stage I. The Grievant will discuss the matter with his/her immediate supervisor in an effort
to resolve the matter infonnally. Thereafter, the aggrieved party shall present his grievance
signed and in writing, within fifteen (15) school days of the occurrence or the event giving
rise to the grievance, or the date on which the event should reasonably have been known to
the grievant. The grievance shall identify the aggrieved party, the provision of the
Agreement, the time when and place where the alleged events or condition constituting th~
grievance exists or occurred, and, if known, the identity of the person responsible for
causing such events or condition, and a general statement of the grievance and redress sought
by the aggrieved party. .
The supervisor, or his representative, will meet with the grievant andlor his representative
within five school days after receipt of the written grieyance. The supervisor will deliver his
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written findings and detennination within five school days after his/her meeting with the
grievant, mailing or delivering a copy to the association presjdent.
Stage II. If such a grievance is not resolved by Stage I, the aggrieved party may appeal in
writing to the Superintendent within five (5) school days of his receipt of the Supervisor's
decision. The Superintendent, or his representative, shall meet with the aggrieved party
and/or his representative within five (5) school days of the receipt of the appeal. The
Superintendent shall deliver his written fmdings and detennination within five (5) school days
after his meeting with the grievant, mailing or delivering a copy to the-Association President.
Stage III. The grievant may, within five (5) school days after his receipt of the
Superintendent's written decision, file his written notice of appeal with the President of the
Board of Education and the Superintendent. The Board of Education shall hold a hearing
within ten (10) school days thereafter and shall deliver its written decision within five (5)
school days of the hearing.
Stage IV. In the event that the Board elects not to review the grievance at Stage ill or if the
Association or the Grievant is not satisfied with the Board determination at Stage ill, the
Association or the Board may elect arbitration. Such requests shall be made in writing and
be made within five (5) school days of the decision received in Stage m. Within five (5)
school days of the request for arbitration, the parties shall meet to agree upon an arbitrator.
If no arbitrator is mutually acceptable, a request shall be made to the Federal Mediation and
Conciliation Service for a panel of seven (7) arbitrators from which the Association and the
Superintendent or his designee shall alternately cross off one name until only one name
remains, and such person shall be the arbitrator. Either party shall have the right to reject
one panel within five (5) calendar days of receipt thereof by notice to the other party. The
arbitrator chosen shall hold a hearing and determine the matter in accordance with the rules
of the Federal Mediation and Conciliation Service and his award shall be binding on both
parties. The coSts of such arbitration shall be borne equally by the Board and the
Association.
Section 4. Basic Principles.
(a) If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be discontinued and further
appeal under this Agreement shall be barred.
(b) At any step of the grievance procedure, upon mutual agreement of the
parties, the grievance may be passed to the next step by the grievant within five (5) school
days.
(c) Failure at any stage of the grievance procedure to communicate a decision to
the aggrieved party, his representative and the Association within the specified time limit
shall pennit the lodging of an appeal at the next stage of the procedure within the time which
would have been allocated had the decision been communicated by the final day.
15
panies.
(d) Grievance proceedings shall be scheduled at times mutually agreeable to all
(e) No interference, coercion, restraint, discrimination or reprisal of any kind
will be taken by any member of the administration against the aggrieved party, any party in
interest, any representative, any member of the grievance committee or any other participant
in the grievance procedure or any other person by reason of such grievance or participation
therein.
ARTICLE vm
PERSONNEL FOLDER
An employee shall have the opportunity to review his/her personal history fIle in
the presence of the Superintendent or his designee upon fifteen (15) days notice, and to place
in such a fIle a response.
ARTICLE IX
SAVING CLAUSE
Section 1. If any Article or part thereof contained in tbis Agreement~ or any addition
thereto, shall be decided to be in violation of any Federal, State or Local Law; or if
adherence to or enforcement of any Article or part thereof should be restrained by a Court of
Law, the remaining Articles of the Agreement or any addition thereto shall not be affected.
Section 2. If a detennination or decision is made as per Section 1 of this Article, the
original parties to this Agreement shall convene immediately for purposes of negotiating a
satisfactory replacement if any, for such Article or part thereof.
ARTICLE X
DURATION OF AGREEMENT
This Agreement shall be effect for the period from July 1, 1996 through June 30,
1999. Notice must be given by one party to the, other party on or before February 1st of.
each year if negotiations are to be held for the following year's contract. Upon request by
either party for a meeting to open negotiations, a mutually acceptable date shall be set not
more than 15 school days thereafter.
ARTICLE XI
SMOKEFREE FACILITY
Section 1. The District may adopt the attached policy prohibiting smoking in all school
facilities, equipment, buildings and grounds. This specifically includes but is not limited to
school buses, parking lots (whether or not inside private vehicles), and staff lounges.
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IN WITNESS WHEREOF, the panies hereto have executed!this Agreement on
the 3rdA. day of SGfJ8emher, 1996. h\o~~~, ,~q1 '
PRESIDENT, CSEA,\ Inc. Local 859
NEWAlUC CSD Unit! ~'.7
.'
,
I" .-/
--. '-'7 ~';"'-' /(. ~. ",
"-- ~ ~~~ I ~~
Jame"'slFoster . j
. {/I
CSEA, IN , LABOR. RELATIONS
SPE I
1tJ-~-
-.'
--
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The following additional salary stipends will be paid to unit members who hold the
following titles: _
.
TITLE: Effective Effective Effective
7/1/96 7/1/97 7/1/98
Maintenance $866 $892 $919
Head Custodian, Elementary $434 $447 $460
Head Custodian, High School $722 $744 $766
and Middle School
Locksmith $866 $892 . $919
High School Night Custodian $434 $447 $460
in Charge
APPENDIX A
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LETTER OF UNDERSTANDING
The following is a summary of procedures pertaining to the bus garage which the parties
have agreed to follow, consistent with the provisions of the underlying bargaining agreement.
1. ROSTER - All contracted drivers eligible for extra run assignments shall have their
names listed on the rosters by seniority. These rosters shall be posted in the bus garage. All
extra runs originating after the driver's nonnal return time (4:30 p.m.) or at any time on
days when school is not in session shall be assigned on a rotational basis from the
night/weekend roster. All extra runs originating during the hours of 9:00 a.m. - 4:30 p.m.
shall be assigned on a rotational basis from the day roster. Each extra run assignment will
be posted by the Director of Transportation above the roster and any eligible driver
requesting an assignment will sign his/her name. . All trips will be posted in the order they
are received by the Transportation Supervisor. If a driver fails to sign for the extra
assignment it will be counted as a turn taken, provided, however, that the Transportation
Supervisor may pass over up to two (2) names on the list because of the unique
characteristics of the particQ.lar run. In such a case the driver(s) skipped will retain his/her
position on the list. To the extent possible, efforts will be made to advise drivers of extra
runs three (3) days in advance of the date of the run.
REPLACEMENT TIME - When an extra trip is cancelled, the Transportation Supervisor
shall offer the driver the opportunity for replacement time. Replacement time guarantees a
future trip having an equivalent number of hours (within an hour) to that of the cancelled
trip. This may necessitate a skipping in the order of the roster.
When replacement time occurs, the driver affected must sign a trip assignment sheet of
equivalent hours and from the same roster, within two (2) postings. If a driver is not able to
take a trip within the two (2) postings, he may elect to take a trip of fewer hours. The trip
of fewer hours must be the fIrst trip posted after the 'second trip of equivalent time. If the
driver fails to do either of these, he forfeits the replacement time.
2. CANCELLATION OF TRIPS - If an extra trip has been canc~lled and the Director of
Transportation is unable to contact the affected driver before the driver's preparation for the
run at the current telephone number which the driver must have on rue at the bus garage for
this purpose, the driver shall receive payment for one hour of service.
3. BUS CONVOYS - When fIve (5) or more buses are traveling together, one of. the buses
may be driven by a mechanic. It is also customary for the buses to stay together. When
buses are at the same night function, return departure may be adjusted to allow travelling
together.
4. SUMMER EMPLOYMENT - All summer employment in the garage, excluding
mechanic work, will be posted at the wage rate determined by the District. Any eligible
driver may apply. Seniority will be used to decide employment.
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s. SNOW DAYS (MECHANICS) -In the event of a snow daYt mecbaJiics are not required
to report for work. '
..-'
6. SUMMER. POSTINGS - The Director of Transportation shalt notify an drivers in the
event a run is posted during the summer months. '
7. Any contracted driver who puts in eXtra hours for learning runs (e.g.' substitution for
kindergarten runs) or attending mandatory refresher courses~ will be-paid a special trip day.
t:eb
.
-, :
PRESIDENT, CSEA, lIne., Local 859
Newark CSD Unit!.
~
~
/<f~~ //~j9~
. .
CSEA, INC., LABOR RELATIONS
SP~ _
~~
/ : I
--
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LEITER OF UNDERSTANDING
The following agreements have ~ reached with respect to' secretarial/clerical personnel
covered by this Agreement: .
(a) Clerical employees will be paid on an hourly basis, determined by dividing the
current annual rate by 1950 hours less 66 summer hours and 20 Friday hOUTS,or a total of
1864 hours. Such clerica! employees will receive this hourly rate for any summer hours or
haff-hours on Friday afternoons which are worked under the new contract. increased by
whatever wage increases are negotiated for clerical employees. (If such hours exceed forty
in that week or eight in that day, such employees would receive time anc;1one-half under
existing contract language.) :
(b) Clerical employees hired prior to July 1J 1988 will be paid time:.and one-half their
regular bourly rate for any hours they are. asked to work, and do work, during school year
recesses. The District has the right to use temporary employees for this purpose in lieu of
employees hired prior to July 1, 1988.
Employees hired on or after July 1, 1988 will worlc such recesses as:a part of their .
nonnal work year without additiOnal compeusation.
--
PRESIDENT, CSEAt .Inc., Local 859
New_~_~SD uint .: /"..,
C : ;7~~/c.,~
CSEA, INC.. LABOR RELATIONS
SP#T
~
- - C.
~
:
-
"-r. ~f~
t_~..
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PROPOSED NO SMOKING FACIUTY POUCY:
SMOKING PROHIBITED ON DISTRICT PREMISES. In particular, smoking is defmed
as the smoking or carrying of a lighted cigar, cigarette, pipe, or any other fonn of smoking
object or device or tobacco product. Smoking is expressly prohibited on or in the following:
any of the District's grounds (including parking lots and whether or not in private vehicles
while on school property), facilities, buildings (including staff lounges), equipment (including
vehicles such as school buses, whether or not the vehicle is .on District property), and other
property, andlor during hours for which employees are compensated. .
There is no area, facility, grounds, vehicle or other property of the District in which
smoking is pennitted. There are no designated smoking areas inside or outside of .the
buildings or facilities.
Failure to comply with this policy is misconduct which may result in discipline under the
applicable law ~, Civil Service Law §75, Education Law §§3012, 3020a, etc.), student
regulations, andlor collective bargaining agreement. Such discipline shall be imposed in a
progressive manner, but may include penalties allowed by law.
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Memorandum of Agreemem
by and between
Newark Central Schoo) District
and
Newark Central School District Unit, CSEA, Inc.
The purpose of this memorandum is to clarify the opeIation of Articl~ m, Section 4, and
Article IV, Sections, 8 and. 9 of the current labor agreement, where a bus :driver loses a bus
run for which he or she is paid UDderArticle IV, Section 4 because the rUn is cancelled.
In that setting, the parties have agreed that the driver to' whom the cancelled. route was
assigned may promptly bump into the route paid under Article IV) Section 4 held by the
most junior driver, for which the bumping driver will receive the established trip rate (plus
any longevity, etc., to which he or she is otherwise entitled). The bumping driver must at ,',
the same time forfeit any other incidental temporary or hourly runs wbicb conflict with the /
route into which he or she bas bumped.
"
PRESIDENT, CSEA, inc., Local 859
Newark CSD Unit ". ,
~/~- ~/?7.
c
"
CSEA, INC., LABOR'RELATIONS
SPE~ '.. .c~
_
~. ,7?~
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LETTER OF UNDERSTANDING
.
No Contlict in Extra & Regular.Runs
It was agreed between the parties that, as is consistent with past practice~ the assignment of
extra nms aCcording to Article IV, Section 3(c) may not conflict with a driver's regular
run(s). Therefore, regardless of seniority or rotation list, a .driver whose. scheduled regular
run(s) conflict with an available extra. nm is ineligible to perform the extra run. A joint
Labor-Mauagement Committee bas' been established to review this practice and the parties
jointly may change the practice at any time as a result of the committee's recom.mendations.
PRESIDENT, CSEA, :Inc., Local 859
New CSD Unit.
././.J
i~.
,.f-~/._
CSEA, INC., LABOR RELATIONS
Sp ..~..
~
'-e.& ;?J. r>-
.. .
p .
...
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ImpIO)'HS Comple_ Bffee11ve Date . Total Ammal Amount
5 years of Service. Amdversary Date, 1996-99 S2OO.00
10 years of Service Amdversary Date, 1996-99 1450.00
15 years of Service Amdversary Date, 1996-99 1700.00
20 years of Service' Amdversary Date, .1996-99 1950.00
lmpIoyees CompIedDg: . meetlYe Dat&- . .. .. TotaI"AmmAl Amount
5 years of Service Amdversary Date, 1996-99 $.10Ihour
10 years of Sentce Amdversary Date, 1996-99 $.25lhour
15 years of Sentce ADDIversary Date, 1996-99 $.40lhour
20 years of Sentce Amdversary Date, 1996-99 $.55lhour
NEWARK CENTRAL SCHOOL DISTRICT
Civil Service Employees Assoc1aUon-. . -"..
Example of AppDeaUon of Contractual Longevity Pay
Salaried Employees:
"
Hourly Employees:
Employees receiving longevity Increments during tbIs contract, 1996-99,w1Ilbe Increased
on their anniversary date.
"cSUt
Local 1000, AFSCME, AFL-CIO
143 Washington Ave., Albany, NY 12210
Danny Donohue, President
".'...0 ..CSEA
